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Public Safety

1.Police Department
2.Parking Services
3.Emergency Management
4.Safety Services



Police Department

Officers on patrol 24 hrs/day (Tahlequah).
● Foot Patrol
● Vehicle Patrol
● Bicycle Patrol

Security Escorts
Alarms & Camera System
Vehicle unlocks and jump starts
*BA and Muskogee campuses have officers on 
duty when campus is open.



Reporting Crime On Campus

918-444-2468
All camuspes, same number

● Type of incident 

● Location of the incident 

● Description of 

person(s) or vehicles 

● Direction of travelOmnigo Community



Omnigo Community
● Call or Text to Dispatch.

● Send pictures or short video.

● Dispatch receives location data.

● Audible and visual signals in dispatch center. 



Crime and Violence Prevention



Available on all NSU
websites

Confidential 
Online 
Reporting





Response to violent 
intruder training

ALICE is based on premise that 
information, authorization, and 
proactive training are the key to 
surviving the Active Shooter.

● Recognition, Prevention and 
Reporting 

● 45-75 minute class



Emergency Management



Online Training for all 
employees.



Incident Command System
● IS-0100.c: An Introduction to the Incident 

Command System

● IS-200.C: Basic Incident Command System for 

Initial Response

● IS-700.B: An Introduction to the National 

Incident Management System

● IS-800.D: National Response Framework



Campus-Community 
Emergency Response 
Team.

Free training in Spring (BA) 
and Fall (Tahlequah)



Emergency Alert System

Register at:  eas.nsuok.edu

 Only used by Public Safety.

 Tested once each semester.

 Only activated for threats that may 

affect the safety of our community.  

https://eas.nsuok.edu/


Drug-Free Schools and Communities Act



Drug-Free Schools and 
Communities Act

The Drug-Free Schools and 
Communities Act and the U.S. 
Department of Education’s 
supporting regulations require 
that IHEs adopt and implement 
programs “to prevent the 
unlawful possession, use, or 
distribution of illicit drugs and 
alcohol by all students and 
employees on school premises 
or as part of any of its 
activities” (EDGAR Part 86 
Subpart A 86.3).



Medical Marijuana
21 U.S.C. § 812 - U.S. Code - Unannotated 
Title 21. Food and Drugs § 812. Schedules of 
controlled substances-

● Marijuana is still as Schedule I drug:
○ (A) The drug or other substance 

has a high potential for abuse.
○ (B) The drug or other substance 

has no currently accepted medical 
use in treatment in the United 
States.

○ (C) There is a lack of accepted 
safety for use of the drug or other 
substance under medical 
supervision.

The Drug Free Schools and Communities act is Federal Law.  
There are no exceptions for medical use or possession of marijuana on school properties.



Standards of Conduct

● The use, consumption, possession, manufacturing, distribution and/or being under the 
influence of any controlled substance(s) or alcoholic beverages is prohibited, except as 
expressly permitted by law and/or University policy. 

● Possession of drug paraphernalia and the inappropriate use or abuse of prescription or over-
the-counter medications is also prohibited. 

● Northeastern State University is designated as a tobacco-free environment. Smoking and the 
use of all tobacco products are prohibited.

HR 6.1 Employee Responsibilities and Personal Conduct



Health Risks
Drug use can lead to:

● dependence and addiction, 
● injury and accidents, 
● health problems, 
● sleep issues, and more. 
● Drug use affects you and those 

close to you.

Long-term use also causes changes in other brain 
chemical systems and circuits as well, affecting 
functions that include:

● learning
● judgment
● decision-making
● stress
● memory
● behavior



Legal Sanctions
● Employees can be charged with 

a variety of legal sanctions and 
penalties for the use, unlawful 
possession, or distribution of 
illicit drugs and alcohol under 
local, state, and federal laws. 

● These sanctions can include, but 
are not limited to, incarceration 
and monetary fines. (Charges 
would be brought by responding 
officers and local District 
Attorney.)

HR 6.1 Employee 
Responsibilities and 
Personal Conduct



Counseling, Treatment, or Rehabilitation or Re-entry programs

Seeking Assistance: Employees are encouraged to seek referral assistance for a substance abuse
problem. Assistance should be requested prior to work performance or quality deterioration or
the requirement for post-accident testing with positive test results. 
● An employee requests assistance prior to a positive test result will be given the opportunity 

for a leave of absence of not less than 30 days. 
● For referral or information concerning an employee assistance program, contact the 

Director of Human Resources at 918/444-2230 or the Employee Assistance Program (EAP) 
at 877-757-7587.
● The employee assistance program will provide employee assistance including drug and 

alcohol dependency evaluation and referral services for substance abuse counseling, 
treatment or rehabilitation.

HR 7.8.8 Referral and Information



Disciplinary Sanctions
● The following may result in disciplinary action up to and including termination of 

employment:

● Failure to timely report a workplace related state or federal drug conviction

● Working under the influence or possession of alcohol or illegal or illicit drugs or 

alcohol. 

● As a condition of employment, employees will abide by the terms of the Safe and 

Drug Free Schools Act and notify the university of any state or federal drug statute 

conviction for a violation no later than five days after such conviction 

HR 7.5 Sanctions



Safety Services
Occupational Safety and Health, Workers Compensation



NSU’s duties and responsibilities under O.S. Title 40 Section 403A.

1. Designate an employee (Dennis Moore) who shall coordinate 

all safety programs of the employer;

2. Provide safety classes to each type or class of employee; and

3. Cooperate with the Department of Labor including allowing 

any announced inspection of the premises for the purpose of 

determining compliance with this subsection.



Injured Employees 
Medical Care



Workplace injuries or Accidents

Call University Police
University police officers have all the paperwork 
necessary to get Workers Compensation 

Contact the supervisor
Contact the supervisor of the injured person.

Get medical attention if needed, first aid or call 9-1-1 
for an ambulance.

In Case Of an Injury:



CALM- College Association of Liability Management

CALM has partnered with Safety Source for our safety training provider

● Log in to take your course
● Courses are 5 to 15 minutes long
● Print your certificate
● Forward the certificate to Safety Services
● Once you are logged in you can take any classes you like, free of charge.

Safety Training



https://safetysourceonline.com/company/calm/

Safety Training Provider



Four courses OSHA Requires for employees of NSU
Bloodborne Pathogens

Hazard Communication

Personal Protective Equipment

Lockout - Tagout



Documentation
After taking any course, you can print a certificate by clicking the upper right corner.

Submit a copy to your supervisor, and send one to:  SafetyServices@nsuok.edu



Locksmith

Key requests are made through Deans or 
Department Heads.
You must come to the Police Department to sign 
for your keys.



Questions?
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